
 

CORPORATE SOCIAL RESPONSIBILITY POLICY 

 

As a part of the Saint-Gobain Group, Saint-Gobain Sekurit India Ltd (“SGSIL”) has adopted the Group’s 

Corporate Social Responsibility (“CSR”) policy and adapted it to the Indian context. For the Group, CSR 

is at the heart of its strategy of sustainable development and this strategy is guided by the Saint-Gobain 

purpose of “MAKING THE WORLD A BETTER HOME”. CSR impacts every aspect of how it conducts 

its business and is far more than philanthropy.   

 

Saint-Gobain’s Corporate Social Responsibility Policy for India covers six broad areas of action: 

 

1.  Inventing and promoting sustainable buildings 

 

2.  Limiting our environmental impact 

 

3.  Encouraging employees’ professional growth 

 

4.  Supporting local community development 

 

5.  Taking actions across the value chain 

 

6.  Ensuring that its business practices meet the highest standards of corporate governance and ethics 

 

Within this, SGSIL’s CSR agenda comprises of: 

 

1. Limiting the impact of its operations, products and actions on the environment, 

 

2. Supporting the Saint-Gobain India Foundation and local community development, 

 

3. Ensuring that its business practices meet the highest standards of corporate governance and ethics, and 

 

4. Taking action across the value chain to limit its impact on the environment and to spread good business 

practices. 

 

Scope:  

 

SGSIL is committed to spend the amount as prescribed under section 135 Companies Act, 2013 (“Act”), in 

the activities specified in Schedule VII of the said Act and Rules framed thereunder.  

 

Governance mechanism: 

 

SGSIL’s CSR Policy is framed and governed by the Board of Directors of the Company. The Board has 

constituted the CSR Committee comprising an Independent Chair to monitor the policy and the programs 

from time to time and to ensure that they are in line with the Companies Act, 2013, and the Rules framed 

thereunder. Every year, the CSR committee will place the CSR programmes to be carried out during the 

financial year, along with any recommendations, for the approval of the Board of Directors. The Board will 

consider and approve the CSR plan. The Board may also modify the CSR plan during the financial year 

based on the recommendation of the CSR Committee.  The CSR Committee is responsible for reviewing 

all such programs on a periodical basis and submitting reports to the Board for review. The progress 

monitoring and review mechanism will be aligned with the Companies Act, 2013. 

 



Implementation: 

 

The Company’s CSR programs shall be implemented by the Company personnel or through an external 

agency or through the Saint-Gobain India Foundation - a non-profit company promoted by Saint-Gobain 

group in India- for implementing CSR initiatives or any other trust or foundation who have competencies 

in implementation of the identified CSR activities. 

 

Impact Assessment 

 

The CSR programmes will be monitored to ensure the objectives are achieved and an impact assessment 

where required by the Act will be carried out and the same will form part of the CSR Report of the 

Company.  

 

 

CSR Expenditure: 

 

CSR expenditure will include all direct and indirect expenditure incurred by the Company on CSR 

programmes undertaken in accordance with the approved CSR Plan. 

 

 

The provisions of this CSR policy is subject to revision/amendments by CSR Committee and Board of 

Directors in accordance with provisions of the Act and Rules made thereunder.  

 

 

 


